
20
10

 EMPLOYER “TOP-UPS” 
 

Do top-up benefits affect WCB benefits? 
 
Benefits in addition to workers’ compensation 
benefits paid to a worker as a direct result of a 
workplace injury will either be deducted from the 
worker’s wage loss benefits or will be considered 
earnings of the worker after the injury.  It 
depends on whether or not the benefits are 
taxable.  It is important to ensure that the 
combination of benefits does not add up to more 
than 100% of the worker’s net actual loss of 
earning capacity. 
 
How will this affect the collective agreement I 
have with my employees? 
 
The top-up will not be deducted from the 
worker’s compensation benefits as long as the 
top-up does not provide the worker with more 
than 100% of his/her net actual loss of earning 
capacity. 

 
Why should I offer top-up benefits to my employees when the 
amount is just deducted from their WCB benefits? 
 
It is important to note that collateral benefits are deducted from the 
worker’s compensation benefits only when the collateral benefits, 
plus wage loss benefits add up to more than 100% of the worker’s net 
actual loss of earning capacity. 

This publication is provided for general information.  For more specific information see The 
Workers Compensation Act of Manitoba and Regulations, available through Statutory 
Publications by calling (204)-945-3101.  WCB Policies are available by calling (204)-954-4655.  
These documents are also on the WCB web site at www.wcb.mb.ca. 
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